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Study Program Name  
Course Name 
Course Code 
Credits 
Day/Time 
Lecturer        
             
Meeting Place 
 
Course Benefits 
 
After attending this lecture, students are expected to have the ability to explain individual differences (such as: attitudes, emotions, personalities and perceptions), groups in the organization, and explain the organizational system. 
 
Brief Description of Courses 
 
This course is focused on understanding the concept of behavior in an organization such as individual-level and group-level behavior in an organization and its impact on performance. The scope of discussion of this course includes: individual differences in organizations, groups in organizations and organizational systems. These three things are the scope that shapes behavior in the organization. 
 
Learning Outcomes 
 
At the end of the study, students are expected to understand the concept of individual and group behavior as well as systems in the organization. In addition to cognitive achievements, students are also expected to have affective achievements related to behavior 
 
Learning Achievement Indicators 
 
Students know the components of attitudes, are able to identify the relationship between attitudes and job satisfaction, distinguish emotions and moods, explain the factors that shape personality. Students are also expected to be able to explain diversity in organizations, differences in groups and teams, leadership, power and influencing tactics and conflicts in organizations. In addition, students are also expected to be able to explain the structure, culture and organizational changes. 
Learning Strategies 
 
The learning strategy uses a combination of cooperative learning and project-based learning. Cooperative learning triggers students to be able to collaborate on poster making projects for learning materials 
 
Assignment 
Students have Independent Assignments and Group Assignments. 
For Group Assignments, students are made in groups. Each group on duty is asked to make ppt and video according to the material that has been determined. Give #kelas_nova_mardiana #FEB_Unila in the title of the video uploaded on each student's youtube. 
 
Learning Materials and Resources 
 
[bookmark: _GoBack]Organizational Behavior, Global Edition ORGANIZATIONAL  BEHAVIOR  Stephen P. Robbins —San Diego State University  Timothy A. Judge —The Ohio State University  19TH EDITION  GLOBAL EDITION
Robbins, S. P. & Judge, T. 2023. Organizational Behavior. Pearson Education Limited 
Buchanan, D. A. & Huczynski A.A. 2017. Organizational Behavior. Pearson Education. 
Articles related to lecture materials from reputable journals 
 
Assessment Criteria 
The final value uses the following weightings: 
 
 
	Final Score 
	Quality Letter 
	Quality Score 
	Status 

	≥76 
	A 
	4 
	Pass 

	71 – 75 
	B+ 
	3,5 
	Pass 

	66 – 70 
	B 
	3 
	Pass 

	61 – 65 
	C+ 
	2,5 
	Pass 

	55 – 60 
	C 
	2 
	Pass 

	50 – 54 
	D 
	1 
	Pass 

	‹ 50 
	E 
	0 
	Not Passed 


 




Reference criteria for individual and group task assessment: 
 
	
	Things Assessed
	 
	
	Weight
	 

	Project/Case Base Learning
	
	 35% 

	Activeness
	
	20% 

	Quiz 
	
	5% 

	Independent Tasks 
	
	10% 

	UTS 
	
	15% 

	UAS 
	
	15% 

	Sum 
	
	100% 


 
Lecture Schedule 
 
	Meeting to 
	Topics of Discussion 

	I 
	Class Overview

	II 
	Introduction: Explanation of the lecture contract and what is organizational behavior (Chapter 1)  (group 1)

	III 
	Diversity in Organizations (Chapter 2); Attitude and Job Satisfaction 
(Chapter 3) (group 2)

	IV 
 
	 Emotions and moods (Chapter 4); Individual Personality and Differences (Chapter 5) (group 3)

	V 
	Perception and Decision Making (Chapter 6) + Quiz (Group 4)

	VI 
	The Concept of Motivation (Chapter 7); Motivation from Concept to Application (Chapter 8) (group 5)

	VII 
	Basic Basis of Group Behavior (Chapter 9) (group 6)
Understanding Teamwork (Chapter 10) (group 7)

	VIII 
	Midterm Exams 

	IX 
	Communication (Chapter 11)  
 

	X 
	Leadership (Chapter 12) 
 

	XI 
	Power and Politics (Chapter 13) 
 

	XII 
	Conflict and Negotiation (Chapter 14) + Quiz 

	XIII 
	Basic Foundations of Organizational Structure (Chapter 15) 
 

	XIV 
	Organizational Culture and change (Chapter 16); Human Resources Policy and Practice (Chapter 17) 
 

	XV 
	Organizational Change and Stress Management (Chapter 18) 
 

	XVI 
	Final Semester Exam 



Rules of Conduct 
1. Students are emphasized to attend appropriately. Delay tolerance is 15 minutes 
2. Absences are only allowed if you have a notification letter. The types of absences that are allowed are illness, the accident of one of the family members (such as death), and the existence of an assignment from the faculty or university.  
3. All students are required to do assignments both in groups and individually. Students who do not collect assignments on time will not get an assessment. 
4. Students are required to wear modest clothing. 
5. Students are required to follow the discipline of the University of Lampung. 
 
Bandar Lampung, August 21, 2023 
 
PJ Lecturers, Students, 				Student
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